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Nebraska Nurse Preceptor Survey
In 2023, MCIRN conducted a survey of preceptors of nurses across Nebraska to describe 

factors that help or hurt their ability to train new nurses, and determine what preceptors need
to feel prepared and supported.

stated that lack of
compensation discourages

them from precepting.

selected monetary
compensation as most

meaningful in recognizing
precepting/clinical instruction

services.

selected tax incentives as
most meaningful in

recognizing precepting/clinical
instruction services.

Nebraska Nurse Preceptor Landscape

Not enough full-time
nurses to precept
number of trainees

Too many temporary
traveling nurses

High patient load
with not enough
time for teaching

Experiencing burn
out from workload

Nurse Preceptor Preparation

Sources:
MCIRN conducted a regional survey (NE, KS, IA, and MO). Data is pulled from the Nebraska respondents. 
For more information, go to our website, www.mcirn.com or email mcirn@unmc.edu

MCIRN is a project supported by the Health Resources and Services Administration (HRSA) of the U.S. Department of Health and Human 
Services (HHS) as part of an award totaling $3,995,519 with 0 percentage financed with non-governmental sources. The contents are those of 
the author(s) and do not necessarily represent the official views of, nor an endorsement, by HRSA, HHS, or the U.S. Government.

Other responses included reduced tuition (24%), free continuing education (33%), license/certification (30%)

Nurses were asked to describe one issue that if fixed would improve preceptor experience. Top responses include:

Preceptors/clinical instructors need clarity on:

Expectations for what needs to be taught

Completing tools for measuring student
performance.

Addressing/documenting student
performance.

Providing student performance feedback
to faculty.

Evaluating own performance as a
preceptor/clinical instructor.

How to provide feedback on student
performance.




