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Nursing
Preceptors Talk

About Support

Supporting Nurse Preceptors to Build a Resilient
Healthcare Workforce

The National

Nurses are leaving the bedside faster than we can replace them. Burnout, heavy
workloads, and a lack of training for nurse preceptors are key factors. This crisis
requires immediate action to strengthen our nursing workforce.
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Staff Shortages Burnout

OVERWORKED NURSES
FACE HEAVY PATIENT
LOADS AND INSUFFICIENT
SUPPORT.

UP TO 20% OF NURSES
LEAVE BEDSIDE CARE
WITHIN TWO YEARS.

NURSING SCHOOLS AND
CLINICS LACK ADEQUATE
FACULTY AND STAFF.

Invest in Nurse Preceptors Today!

The Nebraska

MCIRN's study examined barriers and support needs of 119 nurse preceptors.

Insights from Nebraska

20% Suggests
Tax credits as incentives to

36% of Preceptors
Lack of compensation is the

50% Request
Direct monetary
biggest discouragement for compensation for their work support precepting.

precepting. as preceptors.

Top Challenges Cited by

Staff Shortage

Not enough full-time
nurses available to
serve as preceptors.

Overwhelming Workload Burnout

It's hard to teach when High patient loads
you're bogged down discourage precepting
with tasks. due to exhaustion.

The Bigger

Why Invest in Nursing Preceptors?

Missed Opportunities Preceptor Shortage Investing in Preceptors

In 2022, over 78,191
qualified nursing

A shortage of clinical Supporting preceptors

preceptors limits strengthens the

applicants were denied nursing education healthcare workforce and

due to shortage of

opportunities. improves access to quality

preceptors, faculty & care for the communities

clinical sites. in need.

By supporting preceptors, we can build a resilient healthcare workforce, retain nurses, and ensure better patient outcomes for generations to come.




